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Section 2 How we change for 2006 

Do not rely on these change descriptions; this Section is not an official statement of benefits. For that, go to Section 5 
Benefits. Also, we edited and clarified language throughout the brochure; any language change not shown here is a 
clarification that does not change benefits. 

Changes to this Plan 
• Enrollment code DB - Your share of the non-postal premium will increase 4.2% for Self Only and 4.2% for Self and 

Family.  (See page 62.) 

• Enrollment code 7T - Your share of the non-postal premium will increase 0% for Self Only and 0% for Self and Family.  
(See page 62.) 

• Enrollment code MQ - Your share of the non-postal premium will increase 20% for Self Only and 20% for Self and 
Family.  (See page 62.) 

• Enrollment code YG - Your share of the non-postal premium will increase 10% for Self Only and 10% for Self and 
Family.  (See page 62.) 

• Enrollment code QP - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 62.) 

• Enrollment code MJ - Your share of the non-postal premium will increase 15.2% for Self Only and 15.2% for Self and 
Family.  (See page 63.) 

• Enrollment code MW - Your share of the non-postal premium will increase 16.9% for Self Only and 16.9% for Self and 
Family.  (See page 63.) 

• Enrollment code PH - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 63.) 

• Enrollment code 6N - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 63.) 

• Enrollment code BM - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 63.) 

• Enrollment code 9L - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 63.) 

• Enrollment code 9J - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 64.) 

• Enrollment code 9S - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 64.) 

• Enrollment code L8 - Your share of the non-postal premium will increase -1.0% for Self Only and -1.0% for Self and 
Family.  (See page 64.) 

• Enrollment code L6 - Your share of the non-postal premium will increase 21.0% for Self Only and 21.0% for Self and 
Family.  (See page 64.) 

• Enrollment code TV - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 65.) 

• Enrollment code TP - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 65.) 

• Enrollment code T8 - Your share of the non-postal premium will increase 14.8% for Self Only and 14.8% for Self and 
Family.  (See page 65.) 

• Enrollment code T2 - Your share of the non-postal premium will increase 5.4% for Self Only and 5.4% for Self and 
Family.  (See page 65.) 

• Enrollment code TU - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 65.) 
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• Enrollment code FB - Your share of the non-postal premium will increase 10.0% for Self Only and 10.0% for Self and 
Family.  (See page 65.) 

• The prescription drug copay for Level Two increased from $25 to $30.  (See page 38.) 

• Our service area expansion in Arizona includes the county of Pinal (Enrollment code DB).  (See page 7.) 

• Our new service area in Colorado Springs, Colorado (Enrollment code FC) covers El Paso County.  (See page 7.) 

• Our service area expansion in Colorado includes the counties of Boulder and Larimer (Enrollment code 7T).  (See page 
7.) 

• Our new service areas in Florida include Daytona (Enrollment code DL) and the counties of Flagler and Volusia;  
Pensacola/Ft. Walton (Enrollment code BP) and the counties of Santa Rosa, Escambia, Walton and Okaloosa.  (See 
page 7.) 

• Our new service areas in Georgia include Atlanta (Enrollment code AD) and the counties of Barrow, Barton, 
Cherokee, Clayton, Cobb, Coweta, DeKalb, Douglas, Fayette, Forsyth, Fulton, Gwinett, Hall, Newton, Paulding, 
Rockdale, Spalding and Walton; Macon (Enrollment code LM) and the counties of Jones, Bibb, Twiggs and Houston 
(See page 7.) 

• Our new service area in Indianapolis, Indiana (Enrollment code HZ) includes the counties of Boone, Hamilton, 
Hancock, Hendricks, Johnson, Madison, Marion, Morgan and Shelby).  (See page 7.) 

• Our new service areas in Michigan include Detroit (Enrollment code BW) and the counties of Macomb, Oakland, St. 
Clair and Wayne; Grand Rapids (Enrollment code GT) and the counties of Allegan, Kent, Muskegon and Ottawa; 
most of Michigan (Enrollment code FT) and the counties of Alcona, Alger, Alpena, Antrim, Arenac, Baraga, Barry, 
Bay, Benzie, Berrien, Branch, Calhoun, Cass, Cheboygan, Chippewa, Clinton, Delta, Dickinson, Eaton, Emmet, 
Genesee, Gogebic, Grand Traverse, Gratiot, Hillsdale, Houghton, Huron, Ingham, Ionia, Iosco, Iron, Jackson, 
Kalamazoo, Kalkaska, Keweenaw, Lake, Lapeer, Leelanau, Lenawee, Livingston, Luce, Mackinac, Manistee, 
Marquette, Mason, Mecosta, Menominee, Missaukee, Monroe, Montcalm, Montmorency, Newaygo, Oceana, Ogemaw, 
Ontonagon, Osceola, Oscoda, Otsego, Presque Isle, Roscommon, Saginaw, Sanilac, Schoolcraft, Shiawassee, St. 
Joseph, Tuscola, Van Buren, Washtenaw and Wexford.  (See page 7.) 

• Our service area expansion in Tennessee includes Nashville (Enrollment code BT) and the counties of Bedford, 
Cannon, Cheatham, Coffee, Davidson, DeKalb, Dickson, Franklin, Giles, Lewis, Macon, Montgomery, Moore, 
Robertson, Rutherford, Smith, Sumner, Trousdale, Williamson and Wilson.  (See page 8.) 

 

 

 

 

 

 


