Section 2. How we change for 2008

Do not rely only on these change descriptions; this Section is not an official statement of benefits. For that, go to Section 5
Benefits. Also, we edited and clarified language throughout the brochure; any language change not shown here is a
clarification that does not change benefits.

Changes to High Option Plan:

* Your share of the non-Postal premium for High Option will decrease for Self Only and decrease for Self and Family for
Code 6V. See page 63.

* Your share of the non-Postal premium for High Option will decrease for Self Only and decrease for Self and Family for
Code X4. See page 63

* The copay under the High Option Plan is $20

* No copay for dependents through the age of 18 on all PCP (Primary Care Physician) visits and consultations
* In-patient hospital copay of $240 (waived on in-patient maternity care)

* Increase in DME (Durable Medical Equipment) to $10,000 per calendar year

* Prescription Benefits: Retail - Deductible per person, per calendar year of $50, copays $10/$25/$40 with an annual retail
maximum of $1,0000. Mail Order - No Deductible or maximum; copays $20/$50/$80 for 90 day supply.

* Enrollees who had GHI HMO coverage under the High Option during 2007 will remain in the High Option coverage,
unless they elect another health plan during Open Season

* Enrollees who had GHI HMO coverage under the Standard Option during 2007 automatically be enrolled in the High
Option coverage, unless they elect another health plan during Open Season.
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