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SES RECERTIFICATION C SUMMARY REPORT FOR CY 2000
Agency                                                                                                                     
Recertification Period Ending (month, day, year)                                                                 
Career Appointees as of End of Recertification Period
                        
Career Appointees Subject to Recertification

                         *

A.  Recertified




                        
B.  Conditionally Recertified


                        
No change in pay






(               )

Decrease in pay






           (               )

Decision not yet made on pay





(               )

C.  Not Recertified



                        
Placement outside the SES





(               )

Optional retirement






(               )

Discontinued service retirement




           (               )

Resignation







(               )

Decision not yet made






(               )

Total (of A, B, and C)



                         *

    *  These numbers should be the same C if not, please attach an explanation for the difference.

Agency Contact

Name

                                                                              
Telephone
                                                                              
E-Mail
            _____________________________________________

Date of Report
                                                                              
Send to:
Director, Office of Executive Resources Management

U. S. Office of Personnel Management

1900 E Street NW, Room 6484

                       Washington, DC  20415

FAX:  (202) 606‑2126


SES RECERTIFICATION C SUPPLEMENTARY INFORMATION FOR CY 2000
For executives who were conditionally recertified or not recertified, please provide the following supplementary information.

Agency                                                                                                                     
Recertification Period Ending (month, day, year)                                                                 
Name of Executive

and SSN
Recertification Action
Date of Final Determination
Pay Decrease  (Yes/No) if conditionally recertified
Final Action and Effective Date if not recertified










































































INSTRUCTIONS FOR COMPLETING THE SES RECERTIFICATION REPORT
General Information

Prepare the SES Recertification Report at the end of your agency’s triennial recertification period and submit it to OPM within 15 calendar days after the final recertification determinations have been made.

The report has two parts:

  C
The first part is a statistical summary C the Summary Form is Page 1 of this Attachment.  This form is self-explanatory.

  C
The second part is supplementary information for each executive who was not fully recertified.  The Supplementary Information Form is Page 2 of this Attachment.  (Note that we no longer require information about each individual recertification determination.)

Instructions for Providing the Supplementary Information
Provide the following information for each executive who is conditionally recertified or not recertified. (No information is requested for individuals who are recertified.)  You may use the Supplementary Information Form, or provide the information in another format, as long as you include all of the requested information.

  C
The executive’s name and social security number.

  C
Was the executive conditionally recertified, or was he/she not recertified?

  C
The date the final recertification determination was made.

  C
If the executive was conditionally recertified, was there was a pay decrease as a result of this determination?

  C
If the executive was not recertified, what was the final action and the date of that action (i.e.,  removal from the SES and placement in a GS-15 position, optional retirement, discontinued service retirement, resignation, etc.)?

Return the Supplementary Information to OPM's Office of Executive Resources Management with the Summary Form.

