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TITLE XIII —FEDERAL WORKFORCE
IMPROVEMENT

Subtitle A —Chief Human Capital Officers

SEC. 1301. SHORT TITLE.

This title may be cited as the ‘‘Chief Human Capital Officers
Act of 2002 ’’.

SEC. 1302. AGENCY CHIEF HUMAN CAPITAL OFFICERS.

(a) I N G ENERAL .—Part II of title 5, United States Code, is
amended by inserting after chapter 13 the following:

‘‘CHAPTER 14 —AGENCY CHIEF HUMAN CAPITAL
OFFICERS

‘‘Sec.
‘‘1401. Establishment of agency Chief Human Capital Officers.
‘‘1402. Authority and functions of agency Chief Human Capital Officers.

‘‘§ 1401. Establishment of agency Chief Human Capital Officers

‘‘The head of each agency referred to under paragraphs (1)
and (2) of section 901(b) of title 31 shall appoint or designate
a Chief Human Capital Officer, who shall —

‘‘(1) advise and assist the head of the agency and other
agency officials in carrying out the agency' ’

5 USC 101 note.
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productive workforce in accordance with merit system prin-
ciples;

‘‘(2) implement the rules and regulations of the President

erning the civil service within the agency; and
‘‘(3) carry out such functions as the primary duty of the

Chief Human Capital Officer.

‘‘§ 1402. Authority and functions of agency Chief Human Cap-
ital Officers

‘‘(a) The functions of each Chief Human Capital Officer shall
include —

‘‘(1) setting the workforce development strategy of the
agency;

‘‘(2) assessing workforce characteristics and future needs
based on the agency ’s mission and strategic plan;

s responsibilities
for selecting, developing, training, and managing a high-quality,

and the Office of Personnel Management and the laws gov-

‘‘(3) aligning the agency’s human r esour ces policies and
pr ogr ams with or ganization mission, str ategic goals, and
per for mance outcomes;

‘‘(4) developing and advocating a cultur e of continuous
lear ning to attr act and r etain employees with super ior  abil ities;

‘ ‘(5) identifying best pr actices and benchmar k ing studies,
and

‘‘(6) applying methods for  measur ing intellectual capital
and identifying l ink s of that capital  to or ganizational per for m-
ance and gr owth.
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‘‘(b) In addition to the authority otherwise provided by this
section, each agency Chief Human Capital Officer —

‘‘(1) shall have access to all records, reports, audits, reviews,
documents, papers, recommendations, or other material that —

‘‘(A) are the property of the agency or are available
to the agency; and

‘‘(B) relate to programs and operations with respect
to which that agency Chief Human Capital Officer has
responsibilities under this chapter; and
‘‘(2) may request such information or assistance as may

be necessary for carrying out the duties and responsibilities
provided by this chapter from any Federal, State, or local
governmental entity. ’’.
(b) T ECHNICAL AND C ONFORMING A MENDMENT .—The table of

chapters for chapters for part II of title 5, United States Code,
is amended by inserting after the item relating to chapter 13
the following:
‘‘14. Agency Chief Human Capital Officers .................................................. 1401 ’’.

SEC. 1303. CHIEF HUMAN CAPITAL OFFICERS COUNCIL.

(a) E STABLISHMENT .—There is established a Chief Human Cap-
ital Officers Council, consisting of —

(1) the Director of the Office of Personnel Management,
who shall act as chairperson of the Council;

(2) the Deputy Director for Management of the Office of
Management and Budget, who shall act as vice chairperson
of the Council; and

(3) the Chief Human Capital Officers of Executive depart-
ments and any other members who are designated by the
Director of the Office of Personnel Management.

5 USC 1401 note.

VerDate 11-MAY-2000 22:55 Dec 10, 2002 Jkt 019139 PO 00296 Frm 00154 Fmt 6580 Sfmt 6581 E:\PUBLAW\PUBL296.107 APPS24 PsN: PUBL296

(b) F U N C T I ON S .—T he C hief H uman C apital  Officer s C ouncil
shall  meet per iodically to advise and coor dinate the activities of
the agencies of its member s on such matter s as moder nization
of human r esour ces systems, impr oved quality of human r esour ces
infor mation, and legislation affecting human r esour ces oper ations
and or ganizations.

(c) E M P L OY E E L A B OR OR G A N I ZA T I ON S A T M E E T I N G S .—T he C hief
H uman C apital  Officer s C ouncil  shall  ensur e that r epr esentatives
of F eder al employee labor  or ganizations ar e pr esent at a minimum
of 1 meeting of the C ouncil  each year . S uch r epr esentatives shall
not be member s of the C ouncil .

(d) A N N U A L R E P OR T .—E ach year  the C hief H uman C apital  Offi-
cer s C ouncil  shall  submit a r epor t to C ongr ess on the activities
of the C ouncil .
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S E C . 1304. S T R A T E G I C  H U M A N  C A P I T A L  M A N A G E M E N T .

S ection 1103 of title 5, U nited S tates C ode, is amended by
adding at the end the following:

‘‘(c)(1) T he Office of P er sonnel M anagement shall  design a
set of systems, including appr opr iate metr ics, for  assessing the
management of human capital  by F eder al agencies.

‘ ‘(2) T he systems r efer r ed to under  par agr aph (1) shall  be
defined in r egulations of the Office of P er sonnel M anagement and
include standar ds for —

‘‘(A )(i) al igning human capital  str ategies of agencies with
the missions, goals, and or ganizational objectives of those agen-
cies; and

‘‘(i i ) integr ating those str ategies into the budget and str a-
tegic plans of those agencies;

‘ ‘(B ) closing sk il l  gaps in mission cr itical occupations;
‘‘(C ) ensur ing continuity of effective leader ship thr ough

implementation of r ecr uitment, development, and succession
plans;

‘‘(D ) sustaining a cultur e that cultivates and develops a
high per for ming wor k for ce;

‘‘(E ) developing and implementing a k nowledge manage-
ment str ategy suppor ted by appr opr iate investment in tr aining
and technology; and

‘‘(F ) holding manager s and human r esour ces officer s
accountable for  efficient and effective human r esour ces manage-
ment in suppor t of agency missions in accor dance with mer it
system pr inciples.’ ’.

S E C . 1305. E F F E C T I V E  D A T E .

T his subtitle shall  tak e effect 180 days after  the date of enact-
ment of this A ct.

S u bti t l e B —R efor m s R el a t i n g to F eder a l
H u m a n  C a pi ta l  M a n a gem en t

S E C . 1311. I N C L U S I O N  O F  A G E N C Y  H U M A N  C A P I T A L  S T R A T E G I C  P L A N -
N I N G  I N  P E R F O R M A N C E  P L A N S  A N D  P R O G R A M S
P E R F O R M A N C E  R E P O R T S .

(a) P E R F OR M A N C E P L A N S .—S ection 1115 of title 31, U nited
S tates C ode, is amended—

5 U S C  1103 note.
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(1) in subsection (a), by str ik ing par agr aph (3) and inser ting
the following:

‘‘(3) pr ovide a descr iption of how the per for mance goals
and objectives ar e to be achieved, including the oper ation pr oc-
esses, tr aining, sk il ls and technology, and the human, capital ,
infor mation, and other  r esour ces and str ategies r equir ed to
meet those per for mance goals and objectives.’ ’;

(2) by r edesignating subsection (f) as subsection (g); and
(3) by inser ting after  subsection (e) the following:

‘‘(f) W ith r espect to each agency with a C hief H uman C apital
Officer , the C hief H uman C apital  Officer  shall  pr epar e that por tion
of the annual per for mance plan descr ibed under  subsection (a)(3).’ ’.

(b) P R OG R A M P E R F OR M A N C E R E P OR T S .—S ection 1116(d) of title
31, U nited S tates C ode, is amended—

(1) in par agr aph (4), by str ik ing ‘‘and’’ after  the semicolon;
(2) by r edesignating par agr aph (5) as par agr aph (6); and
(3) by inser ting after  par agr aph (4) the following:
‘‘(5) include a r eview of the per for mance goals and evalua-

tion of the per for mance plan r elative to the agency’s str ategic
human capital  management; and’’.

S E C . 1312. R E F O R M  O F  T H E  C O M P E T I T I V E  S E R V I C E  H I R I N G  P R O C E S S .

(a) I N G E N E R A L .—C hapter  33 of title 5, U nited S tates C ode,
is amended—

(1) in section 3304(a)—
(A ) in par agr aph (1), by str ik ing ‘‘and’’ after  the semi-

colon;
(B ) in par agr aph (2), by str ik ing the per iod and

inser ting ‘‘;  and’’;  and
(C ) by adding at the end of the following:

‘‘(3) author ity for  agencies to appoint, without r egar d to
the pr ovision of sections 3309 thr ough 3318, candidates dir ectly
to positions for  which—

‘‘(A ) public notice has been given; and
‘‘(B ) the Office of P er sonnel M anagement has deter -

mined that ther e exists a sever e shor tage of candidates
or  ther e is a cr itical  hir ing need.

T he Office shall  pr escr ibe, by r egulation, cr iter ia for  identifying
such positions and may delegate author ity to mak e deter minations
under  such cr iter ia.’ ’;  and

(2) by inser ting after  section 3318 the following:

‘ ‘§3319. A l ter n a ti v e r a n k i n g a n d sel ec t i on  pr oc edu r es

‘‘(a) T he Office, in exer cising its author ity under  section 3304,
or  an agency to which the Office has delegated examining author ity
under  section 1104(a)(2), may establish categor y r ating systems
for  evaluating applicants for  positions in the competitive ser vice,
under  2 or  mor e quality categor ies based on mer it consistent with
r egulations pr escr ibed by the Office of P er sonnel M anagement,
r ather  than assigned individual numer ical r atings.

‘‘(b) W ithin each quality categor y established under  subsection
(a), pr efer ence-eligibles shall  be l isted ahead of individuals who
ar e not pr efer ence eligibles. F or  other  than scientific and pr ofes-
sional positions at G S –9 of the G ener al S chedule (equivalent or
higher ), qualified pr efer ence-eligibles who have a compensable
ser vice-connected disabil ity of 10 per cent or  mor e shall  be l isted
in the highest quality categor y.

R egulations.
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‘‘(c)(1) A n appointing official  may select any applicant in the
highest quality categor y or , i f fewer  than 3 candidates have been
assigned to the highest quality categor y, in a mer ged categor y
consisting of the highest and the second highest quality categor ies.

‘ ‘(2) N otwithstanding par agr aph (1), the appointing official  may
not pass over  a pr efer ence-eligible in the same categor y fr om which
selection is made, unless the r equir ements of section 3317(b) or
3318(b), as applicable, ar e satisfied.

‘‘(d) E ach agency that establishes a categor y r ating system
under  this section shall  submit in each of the 3 year s following
that establishment, a r epor t to C ongr ess on that system including
infor mation on—

‘‘(1) the number  of employees hir ed under  that system;
‘‘(2) the impact that system has had on the hir ing of vet-

er ans and minor ities, including those who ar e A mer ican I ndian
or  A lask a N atives, A sian, B lack  or  A fr ican A mer ican, and
native H awaiian or  other  P acific I slander s; and

‘‘(3) the way in which manager s wer e tr ained in the
administr ation of that system.
‘‘(e) T he Office of P er sonnel M anagement may pr escr ibe such

r egulations as it consider s necessar y to car r y out the pr ovisions
of this section.’’.

(b) T E C H N I C A L A N D C ON F OR M I N G A M E N D M E N T .—T he table of
sections for  chapter  33 of title 5, U nited S tates C ode, is amended
by str ik ing the item r elating to section 3319 and inser ting the
following:

‘‘3319. A lter native r ank ing and selection pr ocedur es.’ ’.

R epor ts.
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