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Standards. General Attorney, GS-905 (October 1959)
Factor: Leve of responshility
| ssue: Crediting of Sature

| dentification of the Classification | ssue

The appdlant's position was classfied using the GS-905 standard, which evaluates the Nature of the
Case or Legal Problem and Level of Responsibility. She bdieved that, when evauating her podtion
under the four elements of the second factor, Levels D, D, E, and D should be credited. When
combined with Type Il cases for the firg factor, this would support GS-13 classfication. The gppdlant
asked that the "impact of the person on the job" be considered if applying the GS-905 standard did not
result in a higher grade for her podtion. Her raionde stressed the credentids she brought to the
position, as a former State Deputy Attorney Generd in her specific area of expertise, and how they
impacted her work.

Resolution

The Introduction to the Position Classification Standards States that “impact of the person on the
job” is reflected in the classfication when the performance of a particular individua actualy makes the
job materidly different from what it otherwise would be. The fact that an individud in a pogtion
possesses higher qudifications or stands out from other individuas in comparable postions is not
aufficient reason by itsdf to classfy the podtion to a higher grade. For this concept to apply,
management must recognize and endorse the additiona duties and the work environment must alow
continuing performance at a different level.

The GS-905 standard contains criteria for gpplying this classfication concept. It Sates that individuas
who have achieved outstanding Stature bring an additional eement to the performance of their assgned


http://www.opm.gov/fedclass/gs0905.pdf

Digest of Significant Classification Decisions and Opinions, No. 26, May 2001 Page 2

duties that cannot aways be fully evduated in terms of the criteriain the Sandard. In such cases, it is
gppropriate to identify the nature of the peculiar stature and to provide some credit for it in evauating
the pogtion. This extra credit will not normdly, in itself, be worth an additiona bonus grade. However,
when a borderline Stuation exigts for the second factor, the effect of the individua on the postion is
recognized in evaluating the pogtion to a higher respongbility level. In some cases, this will make a
difference of one grade leve.

OPM fully consdered the extensive environmenta law experience that the gppellant brought to the
position and recognized this in the crediting of three elements of the second factor a Level D. While no
forma delegation was in place, the functions that she performed in lieu of the organization's legd daff
were a continuing part of her work and were found to meet the GS-13 level. However, because her
experience and functions were fully considered in evauating each element of the factor, they could not
be credited again in the separate assessment of stature. Since Level of Responsibility was not
borderline, the concept of stature could not be gpplied in evauating the postion.

“Back tothe Basics’

Specific ingructions in a classfication sandard, e.g., evauating stature in the GS-905 standard, take
precedence over more generd classfication guidance. Therefore, each standard must be individualy
and carefully read to determine its gppropriate application. However, when evauating a postion, the
classfication process permits crediting duties or responsbilities only once.

Link to C-0905-13-06


http://www.opm.gov/classapp/decision/2000/09051306.pdf

	Article No. 26-04

