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Summary of Changes 

Remove Insert Explanation of Changes 
Page Identification Page 

This Update is issued solely to address editorial matters.  There is no new guidance 

reflected in this Update.   

11-33 

thru 

11-34 

Update 67 

November 6, 

2014 

11-33 

thru 

11-34 

Inadvertently, on the page to be removed,  

rule 60 of Table 11-C reflected “Reserved” in 

lieu of continuously reflecting guidance for 

remark code P83.  The page to be inserted 

reflects Rule 60 as continuously providing 

guidance for remark P83.  

13-13 

thru  

13-14 

Update 67 

November 6, 

2014 

13-13 

thru  

13-14 

Inadvertently, on the page to be removed,  

rule 9 of Table 13-C reflected “Reserved” in 

lieu of continuously reflecting guidance for 

remark code P83.  The page to be inserted 

reflects Rule 9 as continuously providing 

guidance for remark P83.  

13-17 

 

Update 67 

November 6, 

2014 

13-17 Inadvertently, on the page to be removed,  

rule 22 of Table 13-D reflected “Reserved” in 

lieu of continuously reflecting guidance for 

remark code P83.  The page to be inserted 

reflects Rule 22 as continuously providing 

guidance for remark P83.  



 Chapter 11. Excepted Service Appointments 11-33 

 

 

Table 11-C. Remarks to be Shown on SF 50  (See Note 1 of this table)  (Continued) 
R 

U 

L 

E 

 
If 

 
And 

 
Then Remark 

Code Is 

 
And Remark Is 

 
51 

 
Employee was entitled to grade retention 

under 5 U.S.C. 5362 on previous position 

 
Employee has accepted a change to a lower 

grade position for personal cause 

 
X36 

 
Grade retention entitlement terminated. No 

further entitlement to grade or pay 

retention. 

52 Employee was entitled to grade retention 

under 5 U.S.C. 5362 on previous position 

Employee has accepted a change to a lower 

grade position for personal cause 

X49 Change to lower grade, level, or band  is for 

personal cause. 
 

53 
 
Employee who is moved out of SES is 

entitled to a retained rate of pay higher 

than the pay of the position in which he or 

she is placed 

 
 

 
X40 

 
Employee is entitled to pay retention. 

 
54 

 
Employee is entitled to pay retention 

under 5 U.S.C. 5363  
55 

 
Employee's salary is 150% of the maximum 

rate of the grade to which assigned 

 
X41 

 
Salary is 150% of maximum rate of grade, 

level, or band to which assigned. 

 
56 

 
Employee was entitled to pay retention 

under 5 U.S.C. 5363 on previous position 

 
Employee has accepted a change to a lower 

grade position for personal cause 

 
X49 

 
Change to lower grade, level, or band is for 

personal cause. 

 
57 

 
X42 

 
Pay retention entitlement is terminated. 

 
58 

 
Employee has been receiving severance 

pay or is eligible to begin receiving 

severance pay from another agency. 

 
Is given a temporary appointment. 

 
N24 

 
Severance pay suspended by (agency 

paying the full severance pay) until 

termination of this appointment. 

 
59 

 
Appointment is not described in Rule 58 

 
N25 

 
Severance pay discontinued. Employee has 

received (total number) weeks of severance 

pay. 
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Table 11-C. Remarks to be Shown on SF 50  (See Note 1 of this table)  (Continued) 
R 

U 

L 

E 

 
If 

 
And 

 
Then Remark 

Code Is 

 
And Remark Is 

60 Employee is a senior political appointee 

whose position is subject to the provisions 

of Pub. Law 113-76 (section 741 of title 

VII of division E) 

 P83 The pay rate of an employee occupying a 

position subject to Pub. Law 113-76 

(section 741 of title VII of division E) shall 

be based on the rate of pay and applicable 

pay limitations in effect on December 31, 

2013. 

 
61 

 
Employee's total salary includes payment 

for AUO 

 
P81 

 
Salary in block 20 includes AUO of 

$_______. 

 
62 

 
Reserved 

 
 

 
 

 
63 

 
Employee's total salary includes 

availability pay 

 
P99 

 
Salary in block 20 includes availability pay 

of $________. 

 
64 

 
Employee who is reemployed under 

FICA, CSRS, or CSRS-Offset, is eligible 

to elect FERS as provided in Chapter 11 

of The CSRS and FERS Handbook 

 
Employee has been given SF 3109, FERS 

Election of Coverage, and receipt copy has 

been filed in employee's OPF 

 
B60 

 
Eligible to elect coverage under the Federal 

Employees Retirement System (FERS) 

within 6 months of the effective date of this 

personnel action. SF 3109 provided to 

employee. 

 
65 

 
Employee's retirement code will be  “C,” 

“E,” “K,” “L,”  “M,” or “N” 

 
 

 
M38 

 
Frozen Service: (enter yrs and mos, e.g., 

“20 yrs, 5 mos”) 

 
66 

 
Employee's retirement code will be “K,” 

“L,” “M,” or “N” 

 
Employee previously elected coverage 

under FERS 

 
M46 

 
Employee is covered by FERS because of 

previous election. 

 
67 Employee's retirement code will be “K,” 

“L,” “M,” “N”, ”KR”, “LR”, “MR”, 

“NR”, >”KF”, “LF”, “MF”, “NF”, or 

“OF”< 

 
Rule 66 does not apply 

 
M45 

 
Employee is automatically covered under 

FERS, FERS-RAE >or FERS-FRAE<. 

 
68 

 
Employee has elected to retain coverage 

under a retirement system for NAF 

employees 

 
  

 
B63 

 
Elected to retain coverage under a 

retirement system for NAF employees. 

http://www.opm.gov/retire/pubs/handbook/hod.htm


 Chapter 13.  Senior Executive Service (SES) 13-13 

 

Table 13-C.  Remarks Required in Special Situations (Use Table 13-D to translate codes into actual remarks) (See Note 1) 

R 

U 

L 

E 

 
If 

 
And 

 
And the Employee 

 
Then Codes for 

Remarks are 

(See Note for 

this table) 

 
1 

 
Employee was required to complete appointment 

affidavit, Standard Form 61 

 
 

 
 

 
M01 

 
2 

 
Action is a Senior Executive Service (SES) Career 

Appointment (includes conversion, reinstatement, 

or transfer) 

 
The employee has not 

satisfactorily completed the 

probationary period under a 

previous SES appointment 

 
Was appointed without a break in 

service from a civil service position 

held under a career or career-

conditional appointment or one of 

equivalent tenure 

 
E25 and E51 

 
3 

 
Was not appointed without a break in 

service from a civil service position 

held under a career or career-

conditional appointment or one of 

equivalent tenure 

 
E25 

 
4 

 
Action is an SES Noncareer Appointment 

 
Appointment has been designated 

as indefinite 

 
 

 
E01 

 
5 

 
Employee is a Senior Executive Service (SES) 

Career appointee who voluntarily requests a 

change to an SES Noncareer or Limited 

appointment 

 
 

 
M20 

 
6 

 
Action is an appointment or a conversion to 

appointment 

 
M39 and M40 

 
7 

 
Employee is subject to post-employment 

restrictions under 18 USC 207(c) 

 
 

 
 

 
M97 

 
8 

 
Action is an appointment or a conversion to 

appointment under which employee's retirement 

code will be “C,” “E,” “K,” “L,” “M,” or “N” 

 
 

 
 

 
M38 
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Table 13-C.  Remarks Required in Special Situations (Use Table 13-D to translate codes into actual remarks) (See Note 1) (Continued) 

R 

U 

L 

E 

 
If 

 
And 

 
And the Employee 

 
Then Codes for 

Remarks are 

(See Note for 

this table) 

9 Employee is a senior political appointee whose position is 

subject to the provisions of Pub. Law 113-76 (section 741 of 

title VII of division E) 

 
 

 
 

 
P83 

 
10 

 
Action is an appointment or a conversion to appointment under 

which employee's retirement code will be “K,” “L,” “M,” or “N” 

 
Employee previously elected 

coverage under the Federal 

Employees Retirement System 

(FERS) 

 
M46 

 
11 

Action is an appointment or a conversion to appointment under 

which employee's retirement code will be “K,” “L,” “M,”, “N”, 

“KR”, “LR”, “MR”, “NR”, >”KF”, “LF”, “MF”, “NF”, or 

“OF”< 

 
Rule 10 does not apply 

 
M45 

 
12 

 
Employee is eligible to elect Federal Employees Retirement 

System (FERS) as provided in Chapter 11 of The CSRS and 

FERS Handbook for Personnel and Payroll Offices 

 
Employee has been given 

Standard Form 3109, FERS 

Election of Coverage, and 

receipt copy has been filed in 

his or her Official Personnel 

Folder 

 
B60 

 
13 

 
Employee has elected to retain coverage under a retirement 

system for employees of a Nonappropriated Fund 

Instrumentality. 

 
 

 
B63 

 
14 

 
Office that provides personnel service (including Official 

Personnel Folder maintenance) is not at the same location or is 

not part of the same organization as the one to which the 

employee is assigned (e.g., employee is located in Europe and 

Official Personnel Folder is maintained in Washington, DC, or 

employee works for agency A and receives personnel service 

from agency B) 

 
M10 

 
15 

 
Will be reemployed annuitant 

 
 

 
 

 
A17 

http://www.opm.gov/retire/pubs/handbook/hod.htm
http://www.opm.gov/retire/pubs/handbook/hod.htm


 Chapter 13.  Senior Executive Service (SES) 13-17 

 

 
 

Table 13-D.  Codes and Remarks for Senior Executive Service (SES) Actions 

R 

U 

L 

E 

 
If 

Code 

is 

 
Then Remark is 

 
14 

 
M39 

 
Creditable Military Service: (enter yrs and mos, e.g., “6 yrs, 7 mos”) 

[This remark is not required for reemployed Civil Service annuitants.  For other employees, when there is no prior military service, enter 

“none;” otherwise, follow the instructions in Chapter 6 to calculate years and months of service.] 

 
15 

 
M40 

 
Previous Retirement coverage: (enter “never covered” or “previously covered”) 

[”Previously covered” indicates that employee was previously covered by the CSRS or the FERS.] 

 
16 

 
M45 

 
Employee is automatically covered under FERS, FERS-RAE >or FERS-FRAE.<  

 
17 

 
M46 

 
Employee is covered by FERS because of previous election. 

 
18 

 
M97 

 
Employee subject to post-employment restrictions under 18 USC 207(c). 

 
19 

 
P08 

 
Annual salary to be reduced by the amount of your retirement annuity and by further cost of living increases. 

 
20 

 
P10 

 
Annuity at present is $   pa. (See Note 2 of this table) 

 
21 

 
P48 

 
Salary may not be reduced below salary earned immediately prior to SES conversion with any future involuntary action while continuously 

employed.  

22 P83 The pay rate of an employee occupying a position subject to Pub. Law 113-76 (section 741 of title VII of division E) shall be based on the 

rate of pay and applicable pay limitations in effect on December 31, 2013. 

 
23 

 
P90 

 
You are required to submit to the personnel office a copy of any subsequent notice from OPM of any change in your gross annuity rate. 

(see Note 3 of this table) 

 
24 

 
T55 

 
Tenure as used for 5 U.S.C. 3502 is not applicable to the Senior Executive Service. 

 

NOTES: 

1.  Remark E23 is used only when employee is a preference eligible. 

2.  To determine the annual (pa) rate, multiply by 12 the gross monthly annuity shown on the notice of annuity adjustment from the Office of Personnel Management. 

3.  When the employee submits the notice of annuity adjustment, follow your agency’s procedures to forward it to the payroll office. 

 




