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Hispanic Council on Federal Employment 
Thursday, February 22, 2018 

OPM Diversity and Inclusion Conference Line 
10:30-11:30am 

Commencement 
At 10:40am on Thursday, February 22, 2018, the U.S. Office of Personnel Management (OPM) 
Outreach, Diversity, and Inclusion Center (ODIC) hosted the quarterly Hispanic Council on 
Federal Employment (HCFE) meeting via teleconference. 

 Leadership: 
• Hector Sanchez, Chair, National Hispanic Leadership Agenda (NHLA), Executive 

Director, Labor Council for Latina American Advancement (LCLAA), and HCFE 
Co-Chair 

• Zina B. Sutch, Ph.D., Deputy Associate Director, ODIC, OPM and HCFE Designated 
Federal Officer (DFO) 

Presenters: 
• Natalie Veeney, Diversity Program Manager, ODIC, OPM 

In Attendance: 
• Alicia Diaz, HACU 
• Anjali Patel, cyberFEDS 
• Carmen Andujar, OPM 
• Carmen G. Cantor, State 
• Charmaine McDaniel, NCHEPM 
• David Dominguez, FAA 
• Faviola Garcia, NCHFAE 
• Gilbert Sandate, Coalition for Fairness for Hispanics in Government 
• Gonzalo Ferro, SEC 
• Guillermo Aviles-Mendoza, HHS 
• Heidi Ortiz, DOL 
• Keyla Hernandez-Ulloa, FCC 
• Kimberly Castillo, USAID 
• Roberto Quinones, Virginia Commonwealth Council on Aging 
• Sandra Rivera, EPA 
• Sadie Perez, FAA 
• Sharon Wong, DHS 
• Shelia Verges-Osuna, OPM 
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• Tinisha Agramonte, DOC 
• Todd Floersheim, OPM 
• Warren Whitlock, Army 
• Wenndy Carrasco, USDA 
• Veronica Vasquez, National Image, Inc. 
• Yasmin Rosa, OPM 

 

 

 

 

 

Opening Remarks 
Dr. Sutch welcomed the Council and announced the meeting would be brief, to include an 
overview of the Sixteenth Annual Report on Hispanic Employment in the Federal Government 
for Fiscal Year (FY) 2016 and a call to lead the Hispanic employment executive order (E.O.) 
committee. 

Mr. Sanchez welcomed the Council and thanked them for their commitment to advancing 
Hispanic/Latino employment in the federal government. He went on to emphasize the 
importance of council meetings as well as utilizing the pending E.O. draft to pressure the 
executive administration to increase Hispanic employment governmentwide. 

Sixteenth Annual Report on Hispanic Employment in the Federal Government (FY 2016) 
Brief – Natalie Veeney provided an overview of governmentwide Hispanic employment data. 
Ms. Veeney referenced the following key trends: 

• FY 2016 distribution of all permanent federal employees,  
• Trends in governmentwide Hispanic representation between FY 2000-2016, 
• FY 2016 Hispanic permanent federal civilian workforce by state, 
• Changes in the Hispanic federal workforce from FY 2015 to FY 2016, specifically 

fluctuations in the Hispanic permanent new hire and GS, GL, GM, and SES workforces, 
• Spectrum of Hispanic representation by occupation in FY 2016, and 
• Hispanic separations among the federal civilian workforce from FY 2011 to FY 2016. 

Discussion 
• Gonzalo Ferro: Does the report have more detail? 

o Ms. Veeney: Yes, the report has been approved and is pending public release.  

• Gilbert Sandate: Do you have context for slide five? Do you have data you can share for 
FY 2016? Overall, what was the increase/decrease governmentwide? 

o Ms. Veeney: The report will provide in depth information regarding the Hispanic 
federal workforce. However, an additional data request is needed for 
governmentwide workforce data, as that information is not included in the report 
(e.g., count of federal permanent new hires governmentwide). 

 

 

• Sadie Perez: Are we looking at full-time permanent when talking about the total federal 
workforce? 

o Ms. Veeney: Yes, the non-seasonal, full-time, permanent workforce.  
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• Mr. Sanchez: We need more slides to analyze the gap. We need to compare it to the 
growth in the civilian labor force (CLF). We need context. 

o Unknown Commenter: It is always important to include benchmarks so we have 
context. The CLF is the benchmark. 
 Dr. Sutch: This presentation is a preview of what you will see in the 

report, which will be posted soon. We are providing a brief overview of 
trends that caught our attention. 

 

 

 

 

o Veronica Vasquez: Have we looked at leadership within occupational series 
where there is high and/or low growth? We should look to see if there is a 
correlation with retention.  
 Ms. Veeney: We asked for the barrier analysis so we can look into this 

data. We will have more insight once the MD-715 comes out in March.  

• Sharon Wong: Is the 1895 series of CBP Officers considered an administrative position? 
o Ms. Veeney: The 1895 CBP Officer position is in the occupational category of 

administrative work (the A in PATCO) for all grades.  

• Faviola Garcia: Where is the FAA captured?  
o Ms. Veeney: FAA data is captured under the Department of Transportation.  

 

 

• Sadie Perez: Does the FAA fall in the GS plan? 
o Ms. Veeney: The FAA is an excepted service agency, but its FG and FV pay 

plans are considered equivalent to the GS pay plan, and its executive service 
(FAES) is considered equivalent to the competitive services’ senior executive 
staff (SES). 

• David Dominguez: HCFE wrote the barrier analysis language so the data will be critical. 
Will we get information from agencies on the results of their barrier analyses? 

o Dr. Sutch: We plan to have agencies present at upcoming HCFE meetings to share 
their data. Agencies were not available to do so for this meeting because they 
needed more time for approval and clearance. 
 Mr. Dominguez: Will we have it for the next meeting? 

• Dr. Sutch: That is our goal; we will invite the EEOC and other 
agencies to present. 

o Tinisha Agramonte: Can we have presentations from 
agencies with broad occupational series? 
 Dr. Sutch: Yes. 
 Warren Whitlock: The Army would be more than 

happy to present steps we have undertaken in this 
regard.  

• Ms. Wong: Have you identified correlations in the data by agency for recruitment and 
attrition rates? 

o Ms. Veeney: This data is not included in the report. We will need to submit an 
additional data request to secure this information. 
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• Mr. Sanchez: Thank you for the report. Moving forward, I ask the Council to prepare a 
response to the report based on our priorities and recommendations. 

o Dr. Sutch: Our response will carry more weight if we combine the Hispanic 
employment report with the barrier analysis. It will help the Council and agencies 
really pinpoint areas of concern. It needs to get down to the agency level. 

o Mr. Quinones: We should provide a statement noting the report is quantitative but 
also needs a qualitative response.  

 

 

 

 

 

Hispanic Employment Executive Order Workgroup Lead Call – Hector Sanchez led a 
discussion on selecting a lead for the E.O. committee. 

Discussion 
• Mr. Sanchez: We need to place more pressure on the administration to advocate for what 

is needed. The administration needs both leadership and political elements to increase 
Hispanic employment. This is an important issue for HCFE. In the past, the Council has 
given approval to move forward with a revision or a new draft. Zina, can you remind me 
of what the final decision was regarding the next steps? 

o Dr. Sutch: We left off with a vote to proceed with a revision and a call for an 
interagency workgroup lead. OPM will partner with the Council; however we 
cannot facilitate the group. We need to hash out the purpose of change, what those 
changes are, and the timing for change. Before making recommendations, we 
need to review the barrier analysis first. If we do not, the E.O. will not carry 
weight. We need to pull the barrier analysis, review the current E.O. and address 
the task from a strategic standpoint.  

• Mr. Sanchez: Is there anyone with experience to lead the committee? (No response) 
o Dr. Sutch: We really need a group effort. There is a lot of work to be done to 

ensure this is effective. We will send an email to the entire Council once we have 
a leader. From that point, he or she is responsible for gathering the workgroup, 
analyzing the data, and moving forward.  

• Mr. Dominguez: Is the current E.O. still in effect? 
o Dr. Sutch: Yes. 

• Unknown Commenter: What is the end product? If it is a revised E.O., who would send it 
to whom? Is it from the Council? From OPM? 

o Dr. Sutch: It would be a revised E.O. addressed to the White House. I am not sure 
if it would come from OPM. It may be a joint submission from OPM and the 
HCFE. We will have to confirm the submission process.  

o Mr. Sanchez: I think it would be a recommendation from the Council to OPM and 
submitted by OPM.  
 Dr. Sutch: We will confirm with our agency leadership. Currently, 

Kathleen McGettigan serves as our acting director, but we do expect Dr. 
Pon to join us as the director soon. 

 Mr. Sanchez: Can you send Dr. Pon’s biography? 
• Dr. Sutch: Yes, we will get that to you.  
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• Unknown Commenter: I cannot see an indication that the outcome will be endorsed by 
anyone given the political climate? It is a great deal of effort but to what end? 

o Mr. Sanchez: Our role is to offer the best recommendations and tools we can to 
address Hispanic underrepresentation.  

• Sadie Perez: I recommend OPM takes the led since the agency oversees and provides 
regulatory guidance to agencies. OPM should champion this. 

o Dr. Sutch: We could pull the EEOC to partner with us. We can reach out for 
support with the analysis.  

• Ms. Wong: You can check with Veronica Villalobos on the process of E.O. 13583, 
“Establishing a Coordinated Government Initiative to Promote Diversity and Inclusion in 
the Federal Workforce.” 

 
• Todd Floersheim: Submitting an E.O. will take time, but our office (Recruitment, Policy, 

and Outreach (RPO), OPM) can help make a difference now. We recognize the challenge 
of reaching the Hispanic audience and getting them through the hiring process. To help, 
we host monthly webinars on USAJOBS assistance and federal resume writing for up to 
1,000 participants.  

o Dr. Sutch: Thank you for offering RPOs services. Perhaps by the next meeting 
you can provide an information sheet and short presentation on the services 
available.  

 

 

 

Closing Remarks 
Mr. Sanchez thanked the Council members for their hard work and reminded the group that 
during difficult times, their work is critical.  
 
Dr. Sutch thanked the Council for their commitment and stated more information is forthcoming 
regarding the E.O. workgroup, EEOC partnership, and the next meeting date. 

Adjournment 
Dr. Sutch adjourned the meeting at 11:39am 

_________________________________ 
Zina B. Sutch, Ph.D. 
Deputy Associate Director 
Outreach, Diversity, and Inclusion Center 
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