
Table of Recent Changes to Guidance for Administrative Furloughs 

 

Date Question Change Description 

June 10, 2013 Note New Added a note regarding the applicability of the guidance 

(located before Section A) 

P.2. New Effect of scheduling official travel during designated 

furlough hours 

P.3. New Treatment of official travel hours during previously 

designated furlough hours 

P.4. New Treatment of official travel hours outside the basic 

workweek that are compensable hours of work 

P.5. New Treatment of official travel hours outside the basic 

workweek that are credited as compensatory time off for 

travel 

P.6. New Inability to earn compensatory time off for travel for 

travel hours during previously designated furlough 

hours 

P.7. New Inability to use compensatory time off during furlough 

hours 

May 23, 2013 G.3. Revised Directs readers to new Section T (Federal Employees’ 

Group Life Insurance Program) 

T.1. New Impact of employee receiving sufficient pay in pay 

period to cover employee’s share of premium 

T.2. New Impact of employee receiving no pay for at least 1 pay 

period but less than 12 months 

T.3. New Impact of employee receiving no pay for more than 12 

months 

T.4. New Impact of employee’s pay in pay period being 

insufficient to cover premium for all FEGLI options 

T.5. New Reinstatement of FEGLI coverage after coverage is 

terminated because of insufficient pay and employee 

declines to make direct premium payments 

T.6. New Employee’s debt to agency if agency underwithholds 

FEGLI premium as a result of insufficient pay 

April 25, 2013 A.4. New Explanation of what it means to be in a furlough status 

A.5. New Clarification that furlough does not affect an employee’s 

status as full-time or part-time  

C.3. Revised Added a link to a relevant Office of Government Ethics 

legal advisory 

C.6. New Effect of an agency ordering an employee to work 

during his or her scheduled furlough hours 

E.5. New Retroactive substitution of annual leave for furlough 

hours taken in certain limited circumstances 

E.6. New Retroactive substitution of excused absence for furlough 

hours taken in certain limited circumstances 

L.2. Revised Added language about identifying specific furlough 
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hours for employees on a flexible work schedule 

M.4a. New Appropriate supporting documentation for an 

administrative furlough action 

M.4b. New Procedural rights applicable to veterans for an 

administrative furlough of 30 calendar days or less 

M.6a. New Procedural rights for a probationer who completes his or 

her probationary period before fulfilling the agency’s 

furlough time off requirement 

M.11. New Obligation to provide Merit Systems Protection Board 

(MSPB) appeal information in adverse action furlough 

decision notices 

N.21. Revised Clarified the previous language about the appropriate 

procedures to use if an agency determines an additional 

furlough is necessary 

April 2, 2013 G.1. Revised Directs readers to new Section S (Federal Employees 

Health Benefits Program) 

Section K 

Title 

Revised Changed title of Section K from “Injury While on 

Furlough” to “Benefits under the Federal Employees’ 

Compensation Act (FECA)” 

K.1. Revised Minor edits to guidance involving workers’ 

compensation benefits under the FECA 

K.2.–K.5. New Department of Labor guidance on workers’ 

compensation benefits during an administrative furlough 

Section K 

Note 

New Note regarding additional information on Federal 

workers’ compensation benefits 

M.2. Revised Directs readers to OPM’s SF-50 processing guidance in 

its entirety for a fuller understanding of the requirements   

S.1. New Continuation of FEHB coverage 

S.2. New Ability to afford FEHB coverage 

S.3. New Continuing FEHB coverage if pay is insufficient to 

cover premium 

S.4. New Termination of FEHB coverage for insufficient pay 

S.5. New Re-enrollment following termination of FEHB coverage 

S.6. New Impact of terminating FEHB coverage on 5-year 

participation requirement for purposes of continuing 

coverage after retirement 

S.7. New Cancellation of FEHB coverage for employees 

participating in premium conversion 

S.8. New Options available to employees not participating in 

FEHB premium conversion 

S.9. New Impact of cancelling FEHB coverage 

S.10. New FEHB enrollment changes 

S.11. New Government share of FEHB premiums 

S.12. New Government share of FEHB premiums for part-time 

employees 

Section S New Note regarding additional information on FEHB 
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Note Program 

March 25, 2013 A.3. Revised Added language generally describing shutdown 

furloughs 

Q.1. New Living Quarters Allowance and Post Cost of Living 

Allowance 

Q.2. New Danger Pay, Post Hardship Differential, and differential 

eligibility for TDY employees 

Q.3. New Difficult-To-Staff Incentive Differential 

Q.4. New Subsistence Expense Allowance 

Q.5. New Home Service Transfer Allowance 

Q.6. New Foreign Transfer Allowance 

Q.7. New Separate Maintenance Allowance 

R.1. Moved VERA/VSIP guidance formerly posted as Question H.1. 

of OPM’s “Supplemental Guidance for Sequestration 

and Administrative Furloughs,” which was removed 

from the OPM website on March 25, 2013 

March 8, 2013 B.1. Revised Factors used in determining coverage of furlough 

B.6. Revised Treatment of detailees 

B.8. New Volunteering for leave without pay 

H.2. Revised Resources for Thrift Savings Plan guidance 

H.3. New Resources for Thrift Savings Plan guidance 

L.3. Revised Scheduling furlough time off for employees with part-

time or uncommon tours of duty 

M.10. New Providing electronic notice of a furlough action 

March 5, 2013 B.5. New Treatment of detailees 

B.6. New Treatment of detailees 

B.7. New Treatment of detailees 

E.2. Revised Treatment of employees on approved leave without pay 

E.3. Revised Taking leave without pay under the Family and Medical 

Leave Act (FMLA) 

H.1. Revised Resources for unemployment compensation guidance 

O.1. Revised Collective bargaining obligations 

O.1a. New Satisfying collective bargaining obligations before 

issuing furlough notices 

February 27, 2013 P.1. New Travel expenses during a furlough 

February 26, 2013 E.4. New Accrual of annual and sick leave 

G.6. New Retirement annuity benefits 

February 20, 2013 D.4. New Assigning work hours outside the basic workweek 

D.5. New Compensating employees who work hours outside the 

basic workweek 

D.6. New Earning credit hours 

 


