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SUBJECT: Notifying FEHB Carriers They May Garnish Enrollees”
Wages

A_. Legal Authority Section 9 of Public Law 103-94 (5 U.S.C.

to Garnish 8§ 5520a) requires the Federal Governnent to
Employees™ honor commercial garnishnments. The O fice of
Wages Per sonnel Managenent (OPM i ssued

i npl ementing regul ations for nost of the
Executive Branch in 5 CFR Part 582 (see
attached Federal Register excerpt dated March
29, 1994, 59 FR 14541).

B. Notification You are probably already aware of this
of FEHB garni shment authority and have probably
Carriers al ready received garni shnment orders from

commercial firnms. However, this authority
has not previously been used by the health
pl ans in the Federal Enpl oyees Health
Benefits (FEHB) Program W have notified
FEHB pl ans that they may use this garni shnent
authority to collect debts owed by enpl oyees
enrolled in their plans (see attached FEHBP
Al Carrier Letter). These debts would

i ncl ude the nonpaynent of deducti bl es and
copaynents and ot her instances in which the
enrol | ee owes noney to the plan (such as
coll ection of a previous overpaynent by the
plan). W wanted to |let you know t hat FEHB
plans will be using this authority.




C. Effect of
Garnishment
on the
Withholding of
FEHB and
FEGL1 premiums

The attached regul ati ons specify what portion
of an enpl oyee's wages are subject to

garni shment. Deductions for FEHB prem uns
and Basic Life insurance prem uns are
protected from garni shnent. However,
deductions for optional FEGQ.l insurance are
not protected from garni shnment. Therefore,
it may be necessary on occasion to counsel
certain enployees that their optional

i nsurance may be admnistratively term nated
if there is insufficient pay to deduct

prem uns and this scenario is expected to
continue for six nonths or nore.
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ATTACHVENT 1
Page: 59 FR 14541 No. 60 3/29/94

OFFI CE OF PERSONNEL MANAGEMENT
5 CFR Part 582
RIN 3206 - AF83
Comrerci al Garni shnment of Federal Enpl oyees' Pay
AGENCY: O fice of Personnel Managenent.
ACTION: Interimrule with request for comments.

SUMVARY: The O fice of Personnel Managenent (OPM is issuing
interimregulations to inplenment the commercial garni shnent of
Federal enpl oyees' pay. This part provides procedures and

gui dance for Executive Branch agencies of the Federal Governnent
to process commercial garnishnent orders, including tax |evies
from State and | ocal governnents.

DATES: Comrents shoul d be received by (30 days after the date of
publ i cati on).

ADDRESSES: Send or deliver coments to Lorraine Lews, Ceneral
Counsel, Ofice of Personnel Mnagenent, Room 7355, 1900 E
Street, NW, Washington, DC 20415.

FOR FURTHER | NFORMATI ON CONTACT: Murray M Meeker, Attorney,
Ofice of the General Counsel, (202) 606-1920.

SUPPLEMENTARY | NFORVATI ON: On Oct ober 6, 1993, Congress enacted
section 9 of Public Law 103-94 whi ch wai ved t he Feder al
Governnment's sovereign imunity to permt conpliance with

garni shment orders for commercial debts. On February 3, 1994,

t he President signed Executive Order Nunber 12897 whi ch del egat ed
responsibility to OPMto issue inplenenting regulations for nost
of the Executive Branch. These regulations are in accordance
with this delegation of authority. OPM anticipates that in nost
I nstances, agents previously designated to receive garni shnent
orders based on obligations for child support and/or alinony wll
be simlarly designated to receive comercial garni shnment orders.
OPM requests that in addition to providing conments concerni ng

t hese proposed regul ati ons, agencies advise OPMif they woul d
prefer to designate different agents to receive comerci al

garni shment orders. Because the commercial garni shnent
provisions in Public Law 103-94, section 9, becane effective on
February 3, 1994, OPM believes that it is inportant to issue
these regulations as an interimrule with an imedi ate effective
date. OPM believes that the need for imredi ate inplenenting
regul ations to facilitate the processing of and conpliance with
commerci al garni shment orders both justifies and necessitates



publication without a Notice of Proposed Rul emaki ng as woul d
ordinarily be provided pursuant to 5 U.S.C. 553(b)(A). For these
sanme reasons, OPM believes that a del ayed effective date is not
required pursuant to 5 U . S.C. 553(d)(2). OPMw I, however,

consi der any public comments before issuing a final rule.

REGULATORY FLEXI BI LI TY ACT

| certify that these regulations will not have significant
econom c i npact on a substantial nunber of small entities because
their effects are limted to Federal enpl oyees and their
creditors.

E. O 12866, REGULATORY REVI EW
This rule has been reviewed by the Ofice of Managenent and
Budget in accordance with E. O 12866.

LI ST OF SUBJECTS IN 5 CFR PART 582
d ai ns.

U S. OFFI CE OF PERSONNEL NMANAGEMENT

Lorraine AL Green
Deputy Director

Accordingly, OPMis establishing Part 582 of Title 5, Code of
Federal Regul ations as foll ows:

PART 582-- COMMERCI AL GARNI SHVENT OF FEDERAL EMPLOYEES PAY
Subpart A--Purpose, Definitions, and Excl usions

Sec.

582. 101 Pur pose.

582. 102 Definitions.

582. 103 Excl usi ons

Subpart B--Service of Legal Process

582. 201 Agent to receive process.

582. 202 Service of |egal process.

582.203 Information mnimally required to acconpany | egal pro-
cess.

Subpart C--Conpliance with Process

582. 301 Suspensi on of paynent.

582.302 Notification of enployee-obligor.
582. 303 Response to |egal process or interrogatories.
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582.304 Nonliability for disclosure.

582. 305 Honoring | egal process.

582. 306 Lack of entitlenent by the enpl oyee-obligor to pay from
t he agency served with | egal process.

Subpart D--Consuner Credit Protection Act Restrictions

582. 401 Aggregate di sposabl e earni ngs.
582. 402 Maxi mum garni shnent |imtations.

Subpart E--Inplenentation by Agencies
582.501 Rul es, regulations, and directives by agenci es.
Authority: 5 U S.C. 5520a; 15 U . S.C. 1673; E. O 12897

Appendi x A to Part 582--List of Agents Designated to Accept Legal
Process

Subpart A--Purpose, Definitions, and Excl usions

Sec. 582.101 Pur pose.

Section 5520a of title 5 of the United States Code provides
that with certain exceptions set forth in this part, pay from an
agency to an enployee is subject to |l egal process in the sane
manner and to the sane extent as if the agency were a private
person. The purpose of this part is to inplenment the objectives
of section 5520a as they pertain to each executive agency of the
United States Governnment, except with regard to enpl oyees of the
United States Postal Service, the Postal Rate Conm ssion, and the
General Accounting Ofice.

Sec. 582.102 Definitions.

(a) Inthis part--

(1) Agency neans each agency of the executive branch of the
Federal Governnent, excluding the United States Postal Service,
the Postal Rate Comm ssion, and the General Accounting Ofice;
agency does not include the governnent of the District of
Colunbia or the territories and possessions of the United States.

(2) Enpl oyee or enpl oyee-obligor neans an individual who is
enpl oyed by an agency as defined in this section; except for
reenpl oyed annuitants and retired nenbers of the uniforned
services who are enployed by an agency, enployee does not include
a retired enpl oyee, nenber of the uniformed services, or a
retired nmenber of the uniformed services.

(3) Legal process neans any wit, order, sunmmons, or other
simlar process in the nature of garnishnment, which may include
an attachnment, wit of execution, court ordered wage assi gnnent,
or tax levy froma State or |ocal governnent, which--

(i) I's issued by:

(A) A court of conpetent jurisdiction, including Indian
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tribal courts, within any State, territory, or possession of the
United States, or the District of Colunbia. As stated in section
582. 101, pay is subject to legal process in the sane manner and
to the sane extent as if the agency were a private person. There
is, therefore, no requirenent in this part that, for exanple,

| egal process be signed by a judge; or

(B) An authorized official pursuant to an order of a court
of conpetent jurisdiction or pursuant to State or |ocal |aw, or

(C A State agency authorized to issue incone wthhol di ng
notices pursuant to State or local |law and

(ii1) Orders an agency to withhold an anmount fromthe pay of
an enpl oyee-obligor and to make a paynent of such w thholding to
a person, for a specifically described satisfaction of a |egal
debt of the enpl oyee-obligor, or recovery of attorney fees,
interest, or court costs;

(4) Person may include an individual, partnership, corpora-
tion, association, joint venture, or private organi zation, and
i ncludes the plural of that term person may include a State or
| ocal Governnment as well as a foreign entity or a foreign
governnental unit.

(5 In conformance with 5 U. S. C. 5520a, pay neans basic pay;
prem um pay paid under chapter 55, subchapter V, of title 5 of
the United States Code; any paynent received under chapter 55,
subchapters VI, VII, or VIII, of title 5 of the United States
Code; severance pay and back pay under chapter 55, subchapter 1X,
of title 5 of the United States Code; sick pay, and any other
paid | eave; incentive pay; locality pay (including interim
geogr aphi ¢ adj ustnents, special pay adjustnents for |aw
enforcement officers, and |ocality-based conparability paynents);
and any ot her conpensation paid or payable for personal services,
whet her such conpensation is denom nated as pay, wages, salary,
| unp-sum | eave paynents, conmm ssion, bonus, award, or otherw se;
but does not include awards for making suggestions, reinbursenent
for expenses incurred by an individual in connection with
enpl oynent, or allowances in |lieu thereof.

Sec. 582. 103 Excl usi ons.

In determ ning the amount of pay subject to garni shnent
under this part, there shall be excluded anmobunts which

(a) Are owed by the enpl oyee-obligor to the United States;

(b) Are required by law to be deducted fromthe enpl oyee-
obligor's pay, including, but not [imted to:

(1) Anmpbunts withheld from benefits payable under title Il of
the Social Security Act;

(2) Federal enploynent taxes; and

(3) Anmounts deducted for Medicare;

(c) Are properly withheld for Federal, State, or | ocal
i ncone tax purposes, if the w thholding of the anmounts is autho-
rized or required by law and if amounts withheld are not greater
than woul d be the case if the enployee-obligor clainmed all
dependents to which the enpl oyee-obligor were entitled. The
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wi t hhol di ng of additional anpbunts pursuant to section 3402(i) of
title 26 of the United States Code nay be permtted only when the
enpl oyee-obl i gor presents evidence of a tax obligation which
supports the additional w thhol ding;

(d) Are deducted as health insurance prem uns;

(e) Are deducted as normal retirenment contributions, not
i ncl udi ng anmounts deducted for supplenentary coverage. For
purposes of this section, all anobunts contributed under sections
8351 and 8432(a) of title 5 of the United States Code to the
Thrift Savings Fund are deened to be normal retirenent contribu-
tions. Except as provided in this paragraph, amounts voluntarily
contributed toward additional retirenent benefits are considered
to be supplenmentary; or

(f) Are deducted as normal |ife insurance prem uns from
salary or other remuneration for enploynent, not including
anmount s deducted for supplenentary coverage. Federal Enpl oyees'
G oup Life Insurance premuns for "Basic Life" coverage are
considered to be normal life insurance prem uns; all optional
Federal Enpl oyees' G oup Life Insurance premuns and any life
i nsurance premuns paid for by allotnent are considered to be
suppl enent ary.

Subpart B--Service of Legal Process

Sec. 582.201 Agent to receive process.

(a) Except as provided in appendix Ato this part, appendi x
Ato 5 CF.R Part 581 lists agents designated to accept service
of process under Part 581 and this part.

(b) United States Attorneys are not considered appropriate
agents to accept service of process.

Sec. 582.202 Service of |egal process.

(a) A party using this part shall serve |egal process on the
agent to receive process as explained in section 582.201.

Where the legal process is directed to an agency, and the purpose
of the legal process is to conpel an agency to garnish an

enpl oyee' s pay, the |legal process need not expressly nane the
agency as a garni shee.

(b) Service of |egal process may be acconplished by certi-
fied or registered mail, return receipt requested, or by personal
service upon the agent to receive process as explained in section
582.201, or if no agent has been designated, then upon the head
of the enpl oyee-obligor's enploying agency. The designated agent
shall note the date and tine of receipt on the | egal process.

(c) Parties bringing garnishnent actions shall conply with
the service of process provisions in this section. Service wll
not be effective where parties fail to conply with the service of
process provisions of this section, notw thstandi ng whet her the
party bringing the garni shnment action has conplied with the
service of process requirenents of the jurisdiction issuing the
| egal process.



Sec. 582.203 Information mnimally required to acconpany | egal
process.

(a) Sufficient identifying information nust acconpany the
| egal process in order to enable processing by the agency.
Parties seeking garni shnment actions are, therefore, asked to
provide the follow ng identifying information concerning the
enpl oyee- obl i gor:

(1) Full nane;

(2) Date of birth;

(3) Enpl oynent nunber or social security nunber;

(4) Component of the agency for which the enpl oyee-obligor
wor ks;

(5) the official duty station or worksite; and

(6) honme address.

(b) I'f the information submtted is not sufficient to
identify the enpl oyee-obligor, the | egal process shall be
returned directly to the court, or other authority, with an
expl anation of the deficiency. However, prior to returning the
| egal process, if there is sufficient tine prior to the tine
l[imts inposed in section 582.303, an attenpt should be made to
informthe party who caused the | egal process to be served, or
the party's representative, that it will not be honored unl ess
adequate identifying information i s supplied.

Subpart C--Conpliance Wth Legal Process

Sec. 582.301 Suspension of paynent.

Upon proper service of | egal process as specified in
sections 582.202 and 582. 203, the agency shall suspend, i.e.,
wi t hhol d, paynent of such noneys for the anpbunt necessary to
permt conpliance with the | egal process in accordance with this
part.

Sec. 582.302 Notification of enployee-obligor.

(a) As soon as possible, but not later than 15 cal endar days
after the date of valid service of |egal process, the agent
desi gnated to accept | egal process shall send to the enpl oyee-
obligor, at his or her duty station or |ast known hone address,
witten notice that such process has been served, including a
copy of the | egal process;

(b) The agency may provide the enpl oyee-obligor with the
follow ng additional information:

(1) Copies of any other docunents submtted in support of or
in addition to the | egal process;

(2) Notice: That the United States does not represent the
interests of the enployee-obligor in the pending | egal
pr oceedi ngs; and

(3) Advice: That the enpl oyee-obligor may wi sh to consult
| egal counsel regarding defenses to the | egal process that he or
she may wi sh to assert.



Sec. 582.303 Response to | egal process or interrogatories.

(a) Whenever the designated agent is effectively served with
| egal process, the agent shall respond wthin 30 cal endar days,
or within such | onger period as may be prescri bed by applicable
State or local law, after the date valid service is made. The
agent shall also respond within this tinme period to interroga-
tories which acconpany | egal process.

(b) If State or local |aw authorizes the issuance of inter-
rogatories prior to or after the issuance of |egal process, the
agent shall respond to the interrogatories within 30 cal endar
days, or within such | onger period as may be prescribed by
applicable State or local law, after receipt.

Sec. 582.304 Nonliability for disclosure.

(a) No agency enpl oyee whose duties include responding to
interrogatories pursuant to section 582.303(b), shall be subject
to any disciplinary action or civil or crimnal liability or
penalty for any disclosure of informati on made in connection with
the carrying out of any duties pertaining directly or indirectly
to answering such interrogatories.

(b) However, an agency woul d not be precluded fromtaking
di sci plinary action agai nst an enpl oyee who consistently or
purposely failed to provide correct information requested by
i nterrogatories.

Sec. 582.305 Honoring | egal process.

(a) The agency shall conply with | egal process, except where
t he process cannot be conplied wth because:

(1) It is not regular on its face.

(2) The legal process would require the w thhol ding of funds
not deened pay as described in section 582.102(a)(5).

(3) It does not conply with section 5520a of title 5 of the
United States Code or with the mandatory provisions of this part;
or

(4) An order of a court of conpetent jurisdiction enjoining
or suspending the operation of the |egal process has been served
on the agency.

(b) Wihile an agency will not conply with | egal process
which, on its face, indicates that it has expired or is otherw se
no |l onger valid, legal process will be deened valid notw thstand-
ing the fact that the underlying debt and/or the underlying
judgnent arose prior to the effective date of section 5520a of
title 5 of the United States Code.

(c) Wiile the filing of an appeal by an enpl oyee-obligor
wi |l not generally delay the processing of a garnishnent action,
if the enpl oyee-obligor establishes that the | aw of the
jurisdiction which issued the | egal process provides that the
processi ng of the garnishnent action will be suspended during an
appeal and if the enpl oyee-obligor establishes that he or she has
filed an appeal, the enploying agency shall conply with the
applicable law of the jurisdiction and delay or suspend the
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processi ng of the garnishnent action.

(d) Under the circunstances set forth in section 582.305(a)
or (b), or where the agency is directed by the Justice Departnent
not to conply with the |legal process, the agency shall respond
directly to the court, or other authority, setting forth its
reasons for non-conpliance with the |egal process. |In addition,

t he agency shall informthe party who caused the | egal process to
be served, or the party's representative, that the | egal process
will not be honored. Thereafter, if litigationis initiated or
appears immnent, the agency shall imediately refer the matter
to the United States Attorney for the district fromwhich the

| egal process issued. To ensure uniformty in the executive
branch, agencies which have statutory authority to represent

t henmsel ves in court shall coordinate their representation with
the United States Attorney.

(e) I'n the event that an agency is served with nore than one
| egal process or garnishnment order with respect to the sane
paynments due or payable to the sanme enpl oyee, the agency shal
satisfy such processes in priority based on the tine of service:
Provided, That in no event will the total anmount garni shed for
any pay or disbursenent cycle exceed the applicable Iimtation
set forth in section 582.402. Provided further, That processes
which are not Iimted in tine shall preserve their priority based
on time of service until fully discharged.

(f) Legal process to which an agency is subject under
sections 459, 461, and 462 of the Social Security Act (42 U.S. C
659, 661, and 662) for the enforcenent of the enployee's |egal
obligation to provide child support or make alinony paynents,
shal |l have priority over any |legal process to which an agency is
subj ect under this section.

(g) Neither the United States, any disbursing officer, nor
any executive agency shall be liable for any paynent nmade from
nmoneys due from or payable by, the United States to any i ndivid-
ual pursuant to | egal process regular on its face, if such
paynment is made in accordance with this part. Were an agency
initially determ nes that |egal process should not be honored, if
it subsequently determnes that its initial determ nation was
erroneous, it may correct its initial determ nation and honor the
| egal process. |[If an agency corrects an error or is required to
do so by a court or other authority, under no circunstances wll
the agency be required to pay nore than if it had originally
honored the | egal process.

(h) Agencies affected by | egal process served under this
part shall not be required to vary their normal pay or disburse-
ment cycles to conply with the | egal process. However, |egal
process, valid at the tinme of service, which is received too |ate
to be honored during the disbursenment cycle in which it is
recei ved, shall be honored, to the extent that the | egal process
may be satisfied, during the next disbursenent cycle within the
limts set forth in section 582.402. The fact that the |egal
process may have expired during this period would not relieve the
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agency of its obligation to honor |egal process which was valid
at the tinme of service. |If, in the next disbursenent cycle, no
further paynent wll be due fromthe agency to the enpl oyee-
obligor, the agency shall follow the procedures set forth in
section 582. 306.

(1) Agencies need not establish escrow accounts in order to
conply with | egal process. Therefore, even if the anount
garni shed by an agency in one disbursenent cycle is not suffi-
cient to satisfy the entire indebtedness, the agency need not
retain those funds until the anmount retai ned would satisfy the
entire indebtedness. On the contrary, agencies wll, in nost
i nstances, remt the garni shed amount after each di sbursenent
cycle. Agencies need not pro-rate paynents for less than a ful
di sbursenment cycl e.

(j) 1'f an agency receives | egal process which is regular on
its face, the agency shall not be required to ascertain whether
the authority which issued the | egal process had obtai ned person-
al jurisdiction over the enpl oyee-obligor.

(k) At the discretion of the executive agency, the agency's
adm nistrative costs in executing a garnishnent may be added to
t he garni shnent anount and the agency nmay retain costs recovered
as offsetting collections. An admnistrative fee may be assessed
for each legal process that is received and processed by an
agency.

(1) Where an enpl oyee-obligor establishes that he or she has
filed a bankruptcy petition under section 301, 302, or 303 of
title 11 of the United States Code, the agency woul d be required
to conply with the automatic stay provision of the Revised
Bankruptcy Act, section 362(a) of title 11 of the United States
Code, and cease any garnishnment action affecting the enpl oyee-
obl i gor petitioner.

Sec. 582.306 Lack of entitlenent by the enpl oyee-obligor to pay
fromthe agency served with | egal process.

(a) When |l egal process is served on an agency and the
individual identified in the |legal process as the enpl oyee-
obligor is found not to be entitled to pay fromthe agency, the
agency shall follow the procedures set forth in the | egal process
for that contingency or, if no procedures are set forth therein,
t he agency shall return the | egal process to the court, or other
authority fromwhich it was issued, and advise the court, or
other authority, that the identified enpl oyee-obligor is not
entitled to any pay fromthe agency.

(b) Where it appears that the enpl oyee-obligor is only
tenporarily not entitled to pay fromthe agency, the court, or
ot her authority, shall be fully advised as to why, and for how
| ong, the enployee-obligor's pay will not be garnished, if that
information is known by the agency and if disclosure of that
i nformati on woul d not be prohibited.

(c) I'n instances where an enpl oyee-obligor separates from
enpl oynent with an agency that had been honoring a continuing
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| egal process, the agency shall informthe party who caused the
| egal process to be served, or the party's representative, and
the issuing court, or other authority, that the garni shnent
action is being discontinued. In cases where the enpl oyee-
obl i gor has been enpl oyed by either another agency or by a
private enployer, and where this information is known by the
agency, the agency shall provide the party with the designated
agent for the new enpl oyi ng agency or with the nane and address
of the private enpl oyer.

Subpart D--Consuner Credit Protection Act Restrictions

Sec. 582.401 Aggregate disposabl e earnings.

In accordance with the Consuner Credit Protection Act, the
aggregat e di sposabl e earnings under this part are the enpl oyee-
obligor's pay | ess those anbunts excluded in accordance with
section 582.103.

Sec. 582.402 Maxi mum garni shnment |imtations.

Pursuant to section 1673(a)(1) of title 15 of the United
States Code (the Consunmer Credit Protection Act, as anended) and
t he Departnent of Labor regulations at title 29, Code of Federal
Regul ations, part 870, the followng I[imtations are applicable:

(a) Unless a lower maximumlimtation is provided by
applicable State or local |law, the maximum part of an enpl oyee-
obligor's aggregate di sposable earnings subject to garnishnent to
enforce any | egal debt other than an order for child support or
al i nrony, shall not exceed 25 percent of the enployee-obligor's
aggregat e di sposabl e earnings for any workweek. Furthernore, the
followng dollar limtations, which are contained in title 29 of
t he Code of Federal Regul ations, part 870, nust be applied in
determ ning the garni shabl e anobunt of the enpl oyee's aggregate
di sposabl e ear ni ngs:

(1) If the enployee-obligor's aggregate di sposabl e earnings
for the workweek are in excess of 40 tines the Fair Labor
St andards Act (FLSA) m ni mum hourly wage, 25% of the enpl oyee-
obligor's aggregate di sposabl e earnings nmay be garni shed. For
exanpl e, when the FLSA m ni num wage rate is $4.25 per hour, this
rate multiplied by 40 equals $170.00 and thus, if an enpl oyee-
obligor's disposable earnings are in excess of $170.00 for a
wor kweek, 25% of the enpl oyee-obligor's disposable earnings are
subj ect to garni shment.

(2) If the enpl oyee-obligor's aggregate di sposabl e earnings
for a workweek are | ess than 40 tinmes the FLSA m ni mum hourly
wage, garni shment may not exceed the anmount by which the
enpl oyee-obl i gor's aggregate di sposabl e earnings exceed 30 tines
the current m nimumwage rate. For exanple, at an FLSA m ni num
wage rate of $4.25 per hour, the anmount of aggregate disposable
earni ngs which may not be garnished is $127.50 [$4.25 x 30].
Only the amount above $127.50 is garnishabl e.

(3) If the enpl oyee-obligor's aggregate di sposabl e earni ngs
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in a workweek are equal to or less than 30 tinmes the FLSA m ni num
hourly wage, the enployee-obligor's earnings may not be garni shed
in any anount.

(b) There is no limt on the percentage of an enpl oyee-
obligor's aggregate di sposable earnings that may be garni shed for
a State or local tax obligation or for bankruptcy purposes.

Subpart E--Inplenentation by Agencies

Sec. 582.501 Rules, regulations, and directives by agencies.

Appropriate officials of all agencies shall, to the extent
necessary, issue inplenenting rules, regulations, and/or direc-
tives that are consistent with this part.

Appendi x A to Part 582--List of Agents Designated to Accept Legal
Process

[ The agents designated to accept |egal process are listed in
appendix A to part 581. Appendix Ato part 582 provides listings
only for those executive agencies where the designations differ
fromthose found in appendix A to part 581.]

I . DEPARTMENTS

DEPARTMENT OF DEFENSE

Def ense Fi nance and Accounting Service
Cl evel and Center

O fice of General Counse

Attention: Code L

P. 0. Box 998002

Cl evel and, OH 44199-8002

(216) 522-5301

Agents for receipt of all |egal process for all Departnent of
Def ense civilian enpl oyees except where anot her agent has been
desi gnated as set forth bel ow

For requests that apply to enployees of the Arny and Air
Force Exchange Service or to civilian enpl oyees of the Defense
Contract Audit Agency (DCAA) and the Defense Logistics Agency
(DLA) who are enployed outside the United States: See appendi x A
to part 581.

For requests that apply to civilian enpl oyees of the Arny
Corps of Engineers, the National Security Agency, the Defense
Intelligence Agency, and non-appropriated fund civilian enpl oyees
of the Air Force, serve the follow ng offices:

ARMY CORPS OF ENG NEERS:

U S Arny Corps of Engineers, Qmha District
Central Payroll Ofice

Attn: @Grnishnents

P. O Box 1439 DTS
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Omha, NE 68101-1439

NATI ONAL SECURI TY AGENCY:

CGeneral Counsel

Nat i onal Security Agency / Central
9800 Savage Rd.

Ft. G Mead, MD 20755-6000

DEFENSE | NTELLI GENCE AGENCY:
O fice of General Counsel
Defense Intel ligence Agency
Pent agon, 2E238

Washi ngton, DC 20340-1029

Security Service

Al R FORCE NON- APPROPRI ATED FUND EMPLOYEES:

O fice of General Counsel
Air Force Services Agency
10100 Reuni on Pl ace

Suite 503

San Antonio, TX 78216-4138

For civilian enployees of the Arny,
enpl oyed outside the United States,

ARMY Cl VI LI AN EMPLOYEES EUROPE:
266t h Theat er Fi nance Command
ATTN: AEUCF- CPF

APO New Yor k 09007-0137

ARMY CI VI LI AN EMPLOYEES | N JAPAN:
US Arny F&AO Japan

Unit 45005

Canp Zanma

APO AP 96343- 0087

ARMY ClI VI LI AN EMPLOYEES | N KOREA:
Commander

175t h TFC (Korea)

APO AP 96301-007361

ARMY ClI VI LI AN EMPLOYEES | N PANANA:
DCSRM Fi nance & Accounting Ofice
Unit 7153

ATTN. SORM FAP-C

APO AA 34004-5000

Navy and Marine Corps who are
serve the follow ng offices:

NAVY AND MARI NE CORPS Cl VI LI AN EMPLOYEES OVERSEAS:
Director of the Ofice of Cvilian Personnel Managenent

Ofice of the General Counsel
Navy Depart nent
800 N. Quincy St.
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Arl i ngton,

VA 22203-1998
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ATTACHVENT 2

FEH B F) Letter U.S. Office ofOI:fgrsonnel Management
. ice of Insurance Programs
All Carriers

FEHBP Letter No. 94-24 Date December 16, 1994

SUBJECT: @arnishnment of Enroll ees' Wages

Section 9 of Public Law 103-94 (5 U.S.C. 85520a) requires the
Federal Governnment to honor commercial garnishnents. The Ofice
of Personnel Managenent (OPM issued inplenmenting regulations for
nost of the Executive Branch in 5 CFR Part 582 (see Federal

Regi ster excerpt dated March 29, 1994, and Appendix A of 5 CFR
Part 581, attached).

This means that FEHBP carriers may now request the garni shnent of
enpl oyees' salaries in order to collect debts. The ability to
request garnishnent of salaries to collect debts does not,
however, relieve carriers of their reporting responsibilities
under FEHBP Letter No. 94-02, Notifying OPMs Ofice of |Inspector
General Concerning Fraud and Abuse Cases in the FEHB Program

The carrier nust obtain a garnishnment order from a conpetent
authority. This is generally a court, but in certain states the
orders may be issued by an officer of the court, i.e., an
attorney. The carrier should then present the garnishnment order
to the enpl oyi ng agency's designated agent. The agency is then
required to garnish the enpl oyee's salary and submt such nonies
to the party naned in the garnishnment order (e.g., the FEHB
carrier).

Pl ease note that the | aw does not apply to retirees or Federal
annuities. Federal annuities cannot be garnished for comrerci al
debts. Also, even though the law applies to all civilian

enpl oyees in the Federal Government, OPMs regul ations apply only
to agencies in the Executive Branch and do not cover the United
States Postal Service or the Postal Rate Comm ssion.

We encourage all FEHBP carriers to take advantage of this
opportunity to recover debts.
Si ncerely,

Lucretia F. Mers
Assi stant Director



for I nsurance Prograns
At t achnent



